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Design of Wrk Hace Learning for busi ness power strengthening

The hunan resour ces devel opnent in the enterprises has been advanced by QT (On the
Job Training) and Gf-JT (Gf the Job Training) and Sel f-devel oprent.

Especi al ly, Q)ITthat the | eader coaches subor di nat e t hrough rout i ne busi ness has been
introduced as a nain way of the hunman resources devel opnent .

It isthought that it is necessary that the hunan resources devel opnent in the tine
when an envi ronnental change i s extrene desi gn the | earni ng envi ronnent that obt ai ns
t he know edge that not only the approach that gives the | earner know edge but al so
the | earner wants to obtai n t hough t hese educati onal techniques w Il be used for the
hunan resour ces devel opnent in the future.

To pronote the probl emsolving skill on the business, | researched the design and
the devel opment of the e-learning that achi eved the VWrk H ace Learni ng.

| thought about the problemof the training in corporation, and considered the
necessity of the Vork H ace Learning. (The Vork Pl ace Learning i s what the | earning
systemshoul d be or howwe devel op the ability, which is needed rapi dy on busi ness

for pronoting corporate and i ndivi dual perfornance.)
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