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D.R.Tobin (2000). All learning is self-directed: How Organizations Can Support &
Encourage Independent Learning. ASTD.
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Wenger, M. S., & Ferguson, C. (2006).A learning ecology model for blended
learning from Sun Microsystems. In C. J. Bonk, & C. R. Graham (Eds.), The
Handbook of Blended Learning Environments. Pfeiffer, 76-91 (Chapter 6).
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Beyond E-Learning

. E-learning is the use of Internet technologies to create
and deliver a rich learning environment that includes a
broad array of instruction and information resources
and solutions, the goal of which is to enhance individual
and organizational performance. (p. 72)
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Rosenberg, M. J. (2006). Beyond E-Learning: Approaches And Technologies to
Enhance Organizational Knowledge, Learning, And Performance. Pfeiffer.
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