AAHBIYES 2026F5F=2EKXE

IyYF7avHIILEFUMNIEIFS5aT7 )L 3 0D
HENAZEREKEITOT S LEZDRAS
Designing a Core Reflection Practice Program
Based on Mutual Intervention among Career Consultants

BB
Hiroshi HOSHINO*!

I &
Asuka KAWAGOE™

B HEFET
Yoshiko GODA™

ST EE a i
Shin-Ichiro KUBOTA*

REAR K R e
Kumamoto University Graduate School*!

<HOLEL> HEMBOEER LICESREELE IR TWD. AT, EFER Sy VT
AP A IPIRNVEENTEH 7 a7 At E HINE T 5. BITHEN D, IRVEE
WCHBERERZEI L, FEERLOMAENANCL 2T -V 7 V7 v a rOEMiEMES
Bt L, 8 O AERL 7 N —T oK, AEOFHREICOWTER L7z, R ZEE 2,
Xy T7arY gy NalETEEMRERaT - V7L varyranl I aER&kit L.

<H%—U—FK> a7 -7V ryay, VIZvriay, 7ualT &K

1. [ZL®IC

HMBRAHE 2B T, EEREZIHMICES
THELIIEETH Y, AR KFHGFOEYE
LA (AT AV T 1) ITRSFENEE
a7 - V7L arEEhbh, RERED
DERIZHLEHE LTS (KORTHAGEN and
VASALOS 2005). #HiERICHWNT, 27 -
VIV va iZidEMETAT T 4T
4 DOERE (KHAZAEENEZHAD et al. 2018a),
REFHPE DR A~ D 475228 (MELJER et al. 2009)
RE, ary - V7L va R EMBOEE
M 25 2 DN EFES TN D,

— 4, FFEK Ty VTP g s k(L
T, CC) 1%, HMEDOMER: & & E M EsiRE
ETRoTWVER, BRIBESCEKES%ZOE
Bl oW\ T, BEREIom EEZHE L
Te7a 7o NI, BMEORMESH 5.

F AR, CC a7 - T Ly
G K THREVVEENTE LT 7T LD
R ERRD.

2. a7 - )IJLYTavnEHR
KORTHAGEN and VASALOS (2005) (%, =
7 U7 V7 v arEQRRPBRROEED
k@27 « 74V 7 4 OO T -
7 AV T 4 OFEBOF LVMTENOFATD 5 B
eIy, BB OREFEIZL A AL
LDEEOXEEHRET LTS,
KHAZAEENEZHAD et al. (2018b) 1%, #E
BRBEETOa T Y 7L 7 a L OEET,

FEERLOAE AR L IS0 —
TTFA ATy aryEEML, FEEOHA
AN, BENOBRT A T 2T 4T 4 K
LHORICK T 2 EEREALSMILT
W5,

N XY, AEFFETI, CC R+ EAN
ANZEBary - V7o g ImHED. 7l
BEChiUuL, Fu /T ARFICHLELER T
(A ZH 5 MZT 5.

3. TS LERITDER
3.1. BEEEZEDNTA
BEHEONMAL, OZR, O, @mE
%, @EMK(L, Oxfik, @KL OHED
a7 I AV T A ICEREY TIERBER)
77 L T35 (KORTHAGEN and VASALOS
2005). OHO®IE, CC DRESIEMIZH B
BIZEENTEY, BRTEE THIUXERE
NHHETH D.
MIZoW\T, CANAN (2020) 1%, ZhRa97%
V7V va B aEM 7T a7 Mo
T A X T W 5. KORTHAGEN and
NUIJTEN (2022) 1%, =7 - 74V T 4 %W
LT HEETHWLNE 7T oOER %1
RLTERY, 7ar 7 MR TE % algEMk
N5,
3.2 JIL—TICETBHER

KORTHAGEN and NUIJTEN (2022) 1%, %
BERLOBLETIE, A N—FOEERE
DEFENEETHDHE L, TA—TBROEE
2, JNA—7BHIFERR AR O Aot a

- 669 -



2026 F3H8H (H) 10:35 ~ 11:55 =15 : LC-21

5-S07D1

RLTWA., T2, IV —70ReM LA
BEEIMLEERN, KEMRE 555, A

WIZREIZAEAWNES R EEHL TN D.

B LY, TA—TERIIBWTE, D
B2 VDR & 228 s R I OIS
WL ZEHI>THD.

3.3. A7 VAT 1 DHETE

ay « JA VT 4 OFFEIZIE, FREEICX
DA EDEHAER REIATW D
(KORTHAGEN and NUIJTEN 2022). Z#ui3Z,
HTEY L TOBBETHITOA TS LD
2, SEEICLZEMEICE-T, Eo&h &
Bt EhTnwwnwar - 24U 5 ¢ Nk
fbanf=tHERTE 5.

PETERSON and SELIGMAN (2004) 1%, ftF
HRar7- 74T D24 HEBAZREELTE
VD, AEEOBRIZBWTHIEHTE 57k
RH 5.

3.4 HEOFHM

KORTHAGEN and NUIJTEN (2022) 1%, H
DB EDHITFNITHOWNWTEHETHAHX - T
LI vaildoT, ARORELMILTE
HELTWA. &6, BEHEIZLANAD
BRAMTHAARANC LS BHRMIREEIS,
AH YTV varyBRBEEELTWNDS.

UbxaFLd, ESADaT - V710
TaroTu s T A, ROBEREH WD
MBS BN CTE T2

cHy ) T AR

cABEOEM T ek

o TN—T OB e

« TN—TZ LB FEBR R R ORKF

a7 I F VT 4DY AR

AKX YT VLT Vg O

4. TOTSLOFFEFLED
UbzikEz, 108 7T0 7T LEH
R L72. ARBFFETIE, SBEHFFEOAIEE T
BV, A%ITID HMF L X v U7 kO R
FLEa—, JERIRHIEIC X > T4k 2 aF
fliL, 7 A M X > THERMEEZ ST 5.

SE XAk

CANAN,C. (2020) The effect of structured
journals on reflection levels: With or
without question prompts?. Australian
Journal of Teacher Education, 45(2) : 23-43.

KHAZAEENEZHAD,B., TAVAKOLIL,M., and
AMIRIAN,Z. (2018a) Core Reflection as a

Way Towards Integrating Theoretical

®1 ar-V7Lvriarrulssn
HAEE BEICHT 5 SHEROESG &
TR O R OB
O AR

TN—TH 77 RVv—Loiiks 71—
T TOFEE RO

BEACTE r—7 ) v 72 HW-AFDHE
Z2EEAT
Q@B DAL,

Vo7 L7 va 7 A FEa—
> DL @=a7 - 74 VT 1 OWREL

a7y AV TF a7y - A VT4 UAMEH
o4 DFEE W=7 =Ry
®@=a7 « 7 A VT 1+ OWHAL

AH YT VLT BERBROEE

va v
TR E HYOEEAR LV ICmiT-
1TEIE AR
@=7 - 2 A VT 4 DFEB
FhyH HESTOHCALE L BN

O LUWTEIDOFRAT

Knowledge and Pedagogical Practice in the
Iranian Context: The Case of Prospective
Language Teachers, Teaching English
Language.12(1) : 61-87

KHAZAEENEZHAD,B., TAVAKOLILM., and
AMIRIAN,Z. (2018b) Making Sense of Core
Qualities to Sustain Professional
Development through Core Reflection
Practice, Teacher Education for
Sustainability.20(1) : 93-105

KORTHAGEN,F., and NUIJTEN,E. (2022) The
Power of Reflection in Teacher Education
and Professional Development. Routledge

KORTHAGEN,F., and VASALOS,A. (2005)
Levels in reflection: core reflection as a
means to enhance professional growth,
Teachers and Teaching: theory and practice.
1D = 47-71

MEIJER,P.C., KORTHAGEN,F., and
VASALOS,A. (2009) Supporting presence
in teacher education: The connection
between the personal and professional
aspects of teaching. Teaching and Teacher
Education, 25 : 297-308

PETERSON,C., and SELIGMAN,M. (2004)
Character Strengths and Virtues: A
Handbook and Classification.OXFORD
UNIVERSITY

- 670 -



