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Development of a Career Decision-Making Support Program to
Promote Self-Engagement amongst Students
- as an Indicator of Career Decision-Making Self-Efficacy
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Universities and other institutions of higher education, which are responsible
for sending students out into the world, need to provide career education that
gives students a career vision not only for job hunting but also for their entire
lives. At present, most universities provide only guidance and matching-based
career education mainly for third-year students, and there is little concrete
support or verification of effectiveness. In addition, recent trends in the
hiring of new graduates indicate that the timing of job-hunting activities is
changing, and the trend toward earlier and year-round job-hunting activities is
accelerating, and students are required to take the initiative in choosing their
own career paths and employers from an early stage. According to student
support practitioners, students who are not fully prepared for their career
choices tend to focus on short-term responses to the immediate employment
selection process, and they often suffer from a lack of self-efficacy because
they worry that they will not be successful without having time to think about
their long-term career choices. In addition, several previous studies have
suggested the importance of self-efficacy in career choice, and a number of
studies have been published on enhancing students' self-efficacy in career and
career choice. In other words, it can be said that career education in higher
education institutions needs to take an approach to enhance students'
self-efficacy in making career choices such as job hunting.

In this study, I planned to intervene with an educational program that allows
students to engage in learning activities related to career choice from the
second year to the middle of the third year, which is a time when students are
becoming more aware of their career choices and before the corporate
selection process begins in earnest. By starting career education before the
time of job hunting in the third year (after the second semester of the third
year), students will have time to think about themselves and their careers,
which will enhance their self-efficacy in making career choices. This is an aim
to create a program that would increase students' self-efficacy, motivate them
to "give it a try," and enable them to engage in job-hunting activities as a
learning activity to make career choices independently and to take action to
continue doing so. The contents of the program included three points that
should be mastered in job hunting: |. self-analysis to know and understand
oneself, 2. company and industry research to know and understand possible
employers and jobs, and 3. various types of screening such as document
screening and interview screening (matching mechanism). In order to increase
motivation for learning, the program was designed using the ARCS model, and
the ARCS evaluation sheet was used as an evaluation index. In addition, the
Career Choice Self-Efficacy Scale was used to measure, analyze, and discuss

6



changes in career choice self-efficacy. The results will be evaluated and
analyzed, and the issues and prospects of this study will be discussed to find
suggestions for future career choice support programs and possibilities for
career support measures.



