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Title
Study of evaluation method for in-house using activity report

Summary

In order to more quickly , while labor-saving more , is carried out with high accuracy
3 Rating (behavior modification) level Kirkpatrick of “Level 4 framework ” in this study ,
conventional in effect measurement for corporate training it is intended to consider the
use of business activity reports to be typed as part of the sales activities as an
alternative tool for interviews or questionnaires that are made from. , And will consider
with a view to also take advantage of method improvement means of activity reported in
the future . The subjects were continuing training that is performed once a month in
principle (MR (Medical Representatives)) to the medical representatives of pharmaceutical
companies that belong to the author . 2 office to develop a questionnaire , a follow-up
questionnaire immediately after intended for medical representatives and supervisors ,
the resulting cooperation to develop the interview sheet at the same time , was carried
out for the purpose of matching it with the activity report . Extract one month (up to
2 months) between the products from training at the end of extraction is carried out work
by checking some Notices and notes , Tsutomu activity report , and comments confirmation
of activities while against the questionnaire [ tracked the confirmation .

As a result, by extracting how ongoing training or were utilized in the field from the
description contents of the Activity Report , 3 Rating level of ongoing training itself
can be used as an alternative tool of interviews and questionnaires from the activity
report , and more reliably possible that can be easily evaluated was suggested . [ also
was able tomodify the contents of training to respond more quickly to information obtained
from the Activity Report . [ considered the future , that there is significance to be

considered and improved means and method of utilizing activity report .



