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Development of e-learning teaching materials

- Teaching material design utilizing Merrill's ID first principle -

ER2 8FEAF
REAARFARFIRASUEREMRRBIRY X7 AT RIS LTRIHAFRIE
F4&ES168g8808
PUNADK
B8 (FB=2) : BIIXEEIR
B8 (BIBZ) : fiAREIIR. SZHIFTHIR

2019% 1A



EE (HARE) 00 e s s e e s a e a s e a
EE (FEZE) 000 e s s a s s a s a e a s s
Bt
F1E BEOMEME 0000 s s s s a e e e e e e
11 FFEDOBE =00 = v s w s r s a s aaa o a s
111 AVF—T3oT4 VT ELTHHERREDHENBET LD - -
112 HFHEFEOEFEOBER 000 s s s s e s
113 FREEFMAFRADAZEZORH - - r v o r e s
114 HHEREEBROERMBENERTEDORS - - - - = = = === -
115 BHEFEOHBEOREELAER e
12 BAEOBB =000 s s s e e e e e e e e waas
13 BIEROEBE = 0 00 s v aaaaaaaa e
14 BEOFEE 00 v e e e
15 BFRAE 0000 e e e e e e e e e e e e
151 BAEDTHAL + + = s v s v s s e e e
152 BFERE 0 s s s s aaaaaa e
153 FFEER 0 o+ o e e e e e e e e e e
154 BEDFEIE = = v v v om e e e e e
155 FHMEAEESDHT 0 ¢ v s v v s s e e e e e e
156 MBHMEE = = =0 =+ = ¢ v s s s s xsa s aaaa e
E2F HHEFEOFE IOV SLORGEHMARX - - - -0 - -
21 HMOEBEIIT 0 v e e e e e e e e e e e
22 —BHLGEEEBRTOEREYFHEFTEOFEEZR IO LADMEE
23 HEEBEDEEIKEN 0 ¢ s v s e s e s e e e e
D4 BEEBEDOBIE (HBHO) =+« = v s v v s v s n e e
25 EREBFBEDHEMDTHFAL = =+ v v s v e e e e
26 HMOEREERE = ===0 = orocoroesraaa e e e
261 HMOEE =000 v s e e e e e e

11

12

15

17

17

26

26

26

26

26

28

29

32

33

33

35



262 HMOTORAAT  + 5 n v vm e m e
263 FOLEA4TON1 By FMAEDIKE

264 70O b+424 TOREAFEE

265 #MORE

BEI3E HEMDER & T

3.1 HMDER

32 BEMERWVEHFHERESIREICLHEREETME
33 FE

BA4E HEORRLESEADORE

41 BEORF

42 PHEBEEBFEEMOEEIZONT

HiEE
51A - & XM

(&#]

BEM1. DHEBEROREARLBEELZFN ) X254 OBE
EM2. HPIETLZRAW -3 EREZEOLN
BEM3. PHEFEERRDOOHDFIVIIRL
BEH4. HHERERRICEBTLEREBEOEEDH
BEHS. HEABKREAVILDOIDE-IRE

BEMe. AULDIDE-RELRERE

M7 BMRAER 72—

EH8. BMRRTFES

M. HARNRY—E

EM10. #MT0O A TOBEDFTERER



BE (BX

)

HHEEECIT. TPHEDVRREDBCEERIDIGHBINSE. 9BHESADZOR
RUANVICIH UTRRNICEIK CENTEDRD. BEEDIBNSEE UTERKDIZ TR
REBGFDEEMIDCLE] THD, BERICHBERDN TS ITUSZMEIT D, HDL)
[IRBZMGE CESTREBE S D EBRNBRENDH DL, BHBICKESALESZD
EEBIC, BAHOAONEDITDDFEHARICRONT, EERHENERDCLETR
9D, CNICXTNT D2, BFICKIDIBRIREICK > THHEDEREERDBIHEIF O
BULODBEREMIT CETDYRTAE UTEHEERENMEESNTND, LHL. ZDE
HYOEEFZENDHBIRELCNDERENDTCL), BEZEICKTT I HEEEDH
BNMEZDREC LT ERERABICHITIMHEEENBEDIENBE TR L,
PHEEEOEREZBREEZSEMORNCE, BBEDRERRKIRZ CRETCIDCLEE
BELTNDID ZOIEHDBEDHMZ2SHEID+DTENCEDDD DIZ, AHFR
DEHIE, BBIDAMEBEE UCOMEN DS, EEERABICRITIDBEERICEBT
SOEERREBBOBROIEZPSNCIDCE, 2L TIDERERVNZEAMERETICK
DEHEEEHBNRADITERRICER TS IFBHM ZRAIDICETHD. EE
LT, BBEEEOREABTZHSNCIDCENBIBDIE. RABUEICHDIEHEEZ
MRETDCEND, PYRSTIY-EZHUCHHEEEDORETOCRZFR UL,
I2. BEREONSZ, RESHODNS EEEEEREDLEHOF T v IR
B EUTHESAICULEZ, MEORBZAL. BECTFE I IERHSRFZERR TDR
EICOB<HMELTeS—Z YD 2R UL, IDOFE—REBICEDISHEBNTED
BOEURE, BRDIKRDSBHIL. BBBEEERDIIRE UTHEEDSVVERODOA, @ICERR
TRENBEEULHHZTEITHER UL, 1R UZEMISIERBIFHD CIEIEZ#E T, Rl
EBRIDFEICERTD. EMZe S -V T ETDCET, R TOERBEIREE R
D, BFEEERICES U\ EOMBIBOEENERAICHNTE, BIKAZXIETDEE
DEBEHEMEUVTERIDCENPRF TS D, SO, TO Y1 TEROFBROSHE
DFBICDNTHRET D,

<Keyword>#)J5EH#E Wik MEBEH e7—=v2r Tvi7av-—

ID O — )58



HER

Worker nursing is defined as "workers are better at hospital clinical
practice from a nursing standpoint so that workers can better harmonize
their health and work and each worker can work healthily according to
their health level To carry out support activities ". The fact that we can not
return to the workplace after medical treatment but abandon work or
sometimes have no choice but to leave work due to continued employment
can give great uneasiness to workers and in a declining birthrate and
elderly society where labor force population declines, It means to lose
valuable labor. In order to cope with this, worker medical care is being
promoted as a system that allows workers to return to work after medical
treatment by medical investment by the national government, and to
continue treatment while working. However, it is hard to say that
education for nursing students for that purpose is fulfilling. Problems in
education for nursing students for worker nursing include problems such
as the lack of clarity of the arrival of worker nursing education in basic
nursing education, the lack of teaching materials to learn the practical
process of worker nursing, the achievement of education can be practiced
in clinical practice , But I found that opportunities to learn thoughts and
judgments for that are not enough. The purpose of this research is to
clarify the achievement of training of nursing practitioners who can
contribute to worker medical care in basic nursing education from the
standpoint of organizational human resources education. And by
developing teaching materials design using ID theory it is to develop
learning materials that can contribute to problem solving in worker
nursing education. As a method, | started by clarifying the practical
contents of worker nursing. Since we target workers who are in adulthood
or more, we have created a practical process of worker nursing conscious
of Andorgogy. In addition, the content of nursing practice was clarified as

"a checklist for practical nursing practice" from the analysis of practical



cases. Using the above contents, e-Learning was designed as a teaching
material that links fundamental knowledge learned in a lecture to clinical
practice. Case exercises based on the first principle of ID can be performed.
Examples handled were prepared based on cases encountered by students
clinically in the past among high-frequency diseases as subjects of
worker's medical care. After making the teaching materials, they are used
for students before clinical practice through formative evaluation and
correction. By using e-learning materials as teaching materials, it will be
possible for other schools to implement it, and even at other nurse
training schools in other organizations that do not participate in workers'
medical care, it can be expected to be utilized as nursing educational
materials to support workers . This time, [ will report on the background

of the prototype making and future plans.

Keyword > Worker nursing Balance support Human resource
development

e-Learning Andoragogy First Principle of ID
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