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Development of e-learning contents to facilitate team building by collaborative learning for
workplace training in Vietnam

% B

Today, human resources and organization development to create new business value in
cross-cultural environment is required. A training concept to build a team has become more
important, not to foster traditional individual personal. As a research subject, a case of corporate
training with collaborative e-learning in Vietnam is chosen in aggressive corporate advancement

from Japan continuing in ASEAN with significant economic growth.

Academically, as a previous study in 1990's, cooperative learning theory such as legitimate
peripheral participation theory by Wenger, E. (1993) in social constructivism learning perspective
caught attentions. In the late 2000s, e-learning in practice on collaborative learning begins to be
studied in Japan. This research also will be positioned as a part of such a practical e-learning
researches.

The final purpose of this research is to design an effective learning process based on collaborative
learning theory such as legitimate participation and situation-cognitive theories, and to verify the
learning effects of e-learning materials inductively. A main learning effect with this e-learning
material is expected to raise desirable behaviors for the effective and efficient OJT with common
understanding of the relevant knowledge and common sense in the organization. This research is
a development research of e-learning material, based on collaborative learning theories, developing
an e-learning material prototype with formative evaluation. Developed e-learning material
prototype on Moodle, open resources LMS, as a platform, would be translated into local language
(Vietnamese) for new employees and junior managers who manage them in small and

medium-scale manufacturing companies.

Has developed addition plug-in programs targeted for multilingual content to Moodle, due to the
delays in their system development, the validation progress as originally planned hasn't come up
with expert evaluation in Japanese, nor formative evaluation by Vietnamese attendants.
Therefore, the prototype in Japanese language version is continued to improve with the feedback
from the initial qualitative formative evaluation mainly stood in the learner's perspective.



